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FEDERAL COMMUNICATIONS COMMISSION

FEE PROCESSING FORM

FCC/MElLON NOV 29 .1
12-02-91 8165702 012

i,

Please reaa inSTruCTions on back of ThiS form before completing iT. Section I MUST be completed. If you are applying for
concurrent aCTions WhiCh reqUire you TO liST more than one Fee Type Code, you must also complete Section II. ThiS form
muST accompany a!f payments. Only one Fee ProcesSIng Form may De submllTed per applicaTion or filing. Please type or print
legibly. All reQUlrea blockS musT be completed or appficatlonlfiling will be returned withOut action.

SECTION I
APPLISANT NAME (Last, first, middle Initial)

Trinity Christian Center of Santa Ana~ Inc.~ d/b/a Trinity Broadcasting Network
MALING ADDRESS (Line 1) (MaxmLlT1 35 charaCTers - refer to InSTrucTion (2) on Hverse of (orm)
P.O. Box Cl1949 t(t:~1)AI._

MALING ADDRESS (Line 2) (if required) (MaxmLlT1 35 characters) '''''''\.1 Mel)
DfL' BUR

-CIT-y---------------------=--.."1I....o;+3-tl9fM~1r--------

Santa Ana Illn~V1urn 1",... ...

STATE· OR COUNTRY (if foreign address)
Caiifornia

ZIP CODE

92711
CALL SIGN OR -O~llII'Jr '~TFIER (It applicable)

.v,"-~

WHSG-TV

$ 100.00I \I
FEE TYPE CODE

(1' J-M-I"'-G---r'-T-1

Enter in COILlT1n (A) the correct Fee Type COde for the service you are applying for. Fee Type Codes may be founei in FCC

Fee Filing Guides. EnTer in ColLlT1n (S) the Fee Multiple, if applicab:e. Enter in ColLlT1n (C) the result obtained from multiplying

The value of The Fee Type COde in ColLlT1n (A) by the nt./Tlber entered in Column (B), if any.

(A) (B) (C,

FEE MULTIPLE FEE DUE FOR FEE TVPE
(If required) CODE IN COLUMN (A)

SECTION I I - To be used only when you are reQuestJng concurrent actions whICh result In a

requirement to list more than one Fee Tvpe Code.

'FOR FCCUSEONLV c.
:::;:;:::::;.:: ;:::::(:.:;;; :i+::~n:'

--------~

ADD ALL AMOUNTS SHO't.'N IN COLUMN C, LINES (11

THROUGH (5), AND ENTE~ THE TOTAL HERE.

nons AMOUNT SHOuLD EOUAL YOUR ENCLOSED

RE~,'lnANCE.

$

iOiAL ArvoL,NT REMITTEe
WITH THIS APPllCATICN

OR FIL IN:J
FOR FCC USE ONLY

\

\ 0I QO







o Ves [!] No

IE] Ves D Nc

J
5. Is the appliCant in compliance with the provisions of Section 310 of the COrml\lnications Act of 1934, as

amended, relating to "interests of ali.ns and foreign gov,rrments?

If No, aftach as Exhibit No. an .xplanation.

6. Since the filing of the applicant's last renewal appliCation for this station or other major application, has an
a(lverse finding been made or final action been taken by art'! court or administrative body with respect to the
applicant or parties to the application in a civil or crminal proceeding, brought under the provisiOns of art'! law
relating to the following: art'! felo~i broadcast related antitrust or unfair competition; crminal fraud or fraud
before another goverrmental unit; or discrminatiOn?

If Ves, attach as Exhibit No. _ a full description of the persons and matters involved, including an
identificatiOn of the court or administrative body and the proceeding (by dates and file numbers) and the
disposition of the litigation.

7. Would a Conmission grant of this application come within 47 CF.R. Section 1.1307, such that it may have a
significant envlrormental mpact?

If Ves, attach as EXhibit No. _ an Envll'ormental Assessment required by 47 CFoR. Section 1.13 11.

ff No, explain brien., wtty not. See Exhibit I

8. Has the applicant pllc.d in its station's public IrlspectiOn file at the appropriate tmes the documentation required [i] v. n No
by 47 CF.R. Sections 73.3526 or 73.35271 The Nov. 1, 1991 pre-renewal announcement was not schedUI'ed

Pft°~~;~rlac~~g1fxh~W~.~8P~~~r.0MiP~~~ix~~ast. The applicant ran an additional
announcement on Nov.IS, !'91 at the,

.. . appropriate time.. .
Th. APPlICNH htreby WIIV•• any cl... to tha u.. of .ny pa.t,cula. f.''1uiotcy 1Ir of the tl.ct.ollllgn.t.c Iptctrum II ag.,nlt tha

••gulatory POWt. of th•. \Ioit.d St,t.. ~.c.Uo'.~f tha previous USt of the .... wh.tht. by I ic.n.. 0' oth.rwi... Ind re'lutl" In
,uthor int ion in Iccordance' wi th th i. Ipp I icat ion. (5.. Stct ion 304 of tha Co_ iClt ion. Act of 1934. II I.ndad.)

Th. APPLICANT .cknowledg•• th.t .11 tha .tl"""h ..da in this IlppliCltion llnd Ittach.d a.hibits I.' con.id.red illite. ill
.apra..ntttion. end that all tht ••hibits art. _tarial pa.t h••aof Ind ar. inco.pore"d h••ain lI .. t Ollt in full in th, IppliCltion.

~. J'faJI

CERTFICATION: I certlfl' that the statement, In thl'l!PPflcatlon ..e true, co~lete, and correct to the b.at of my knowl.dge Ind
b.lI.f. Ind ..e made In good filth.

r n ty r1stian Center 0 Santa Ana, Inc S
d

WII.LFUL FALSE STATEMENTS MADE CN THIS FORM ARE Pl.N1SHABLE BY FN A/'II) IMPR1SCNMENT. U.S. €OOE. TITLE 18. SECTICN 1001.



EXHIBIT I



Engineering Statement

This data has been prepared is support of the Application for Renewal of License for

television station WHSG channel 63, Monroe, Georgia for Trinity Christian Center of

Santa Ana, Inc. d/b/a Trinity Broadcasting Network. This statement provides data on

the environmental levels of RF energy in the vicinity of the transmitter site of WHSG.

WHSG is licensed to operate with an effective radiated power of 5000 kw in the

horizontal plane and 1167 kw in the vertical plane with a center of radiation of 343

meters above the ground. Employing the methods set forth in OST Bulletin No. 65

and considering the vertical patterns of both the horizontal and vertically polarized

components of the pattern of the Andrew ATW30H3-ESC3-63H elliptically polarized

antenna, I calculate that maximum ground-level power density to be less than 0.011

miltiwatts per square centimeter at any distance from the tower base. This figure

represents a contribution of less than 0.4 percent to the maximum allowable ground-

level power density from broadcast sources. The FCC guideline for channel 63 is 2.5

milliwatts per square centimeter.

I declare under penalty of perjury that the foregoing statement which has been

prepared by me is true and correct to the best of my knowledge and belief.

Cu~.~
W. Ben Miller
Technical Director for
Trinity Christian Center of Santa Ana, Inc.
d/b/a Trinity Broadcasting Network

November 12, 1991



SUPPLEMENTAL RF COMPLIANCE STATEMENT

WHSG-TV certifies compliance with the standards established

by the American National Standards Institute regarding RF

radiation. In addition, in order to protect the general public

warning signs are posted at the transmitter/antenna site, and a

fence surrounds the site.

WHSG-TV modifies its operation so that if station personnel

must climb the tower for repairs or maintenance, appropriate

steps are taken (e.g., power reduction> to assure an absence of

excessive RF exposure.

,
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I Feder,' Communic,tions Commission
Washington. D.C. 2055C

BROADCAST EaUAL EMPLOYMENT
OPPORTUNITY PROGRAM REPORT

(To be fi led with broadcast I icense renewal Ippi ication)

(For FCC Use On~)

Approved by OMS
3OGO-0113

Expir.s 9/30/93

Call Letters WHSG Code No.

Name of Licens.e .
City and State which station

is I icensed to serve .

Trinity Christian Center of Santa Ana! Inc,! d/h/a
Trinity Broadcasting Network
Monroe! Georgia

TVPE OF BROADCAST STATION (Check one)

Commerc ial Broadcast Station Noncommercial Broadcast Station

0 AM [L] TV

Pow" TvREC'D MASS MED B~
Educational Radio

0 FM D Low Educational TV

0 Combined AM 8. FM 0
DtG .. 3 1991

Internat ional
in Sln'le area

VIDEO SERVICES
SEND NOTICES AND COMMUNICATIONS TO THE FOLLOWING NAMED PERSON AT THE ADDRESS INDICATED
BELOW:

Neme Street Address

Scott Jackson 1550 Agape Way
L;lly State IZIP Code ITelephone No.

Decatur GA 30035 ( 404 ) 288-1156

FILING INSTRUCTIONS

Broadcast station licensees are required to afford equal opportunity to all qualified persons and to refrain from discrminating in
employment and related benefits on the basis of race, color, national origin, and sex. See Section 73.2080 of the Commission's
Rules. Pursuant to these requirements, a license renewal applicant who employs five or more full-tme station employees must file
a r.eport of its activities to ensure equal employment opportunity for women and minority groups (that is, Blacks not of Hispanic
origir'l, Asians or Pacific Islanders, American Indians or Alaskan Natives, and Hispanics). If minority group representation in the
available labor force is less than five percent (in the aggregate), equal employment opportunity (EEO) progrem information for
minority group members need not be filed. However, EEO progrem information must be filed for women since they comprise a
significant percentage of virtual~ all area labor forces. If an applicant employs fewer than five full-tme employees, no equal
employment opportunity activity information need be filed.

A copy of this report must be kept in the station's public file. These actions are required to obtain license renewal. Failure to
meet these requirements may result in license renewal being delayed or denied. These requirements are contained in Section
73.2080 of the FCC Rules (47 CFR 73.2080), and are authorized by the Communications Act of 1934, as emended.

o If your station employs fewer than five full-tme employees, check 'the box at left, complete the certification below, return
the form to the FCC, and place a copy in your station's public file. You do not have to complete the rest of the form.

If yow at,tlon employs five or more full-time employe.s, you must complet. all of this form and follow all
Instructions.

o If minority group representation in the available labor force is less than 5 percent (in the aggregate) and you choose not to
file EEO progrem information for minority groups, check the box at left and complete the rest of this form with only the
information for your progrem directed towards women.

FCC 390
NovemDer 1990



CERTIFICATION

This report must be certified, as follows:

A. By licensee, if an individual;
B. By a partner, if a partnership (general partner, if a Imited partnership);

C. By an officer, if a corporation or an assocation; or
D. By an attorney of the licensee, in case of physical disability or absence from the United States of the licensee.

WIllFUL FALSE STATEMENTS MADE ON THIS FORM ARE PUNISHABLE BY FINE AND IMPRISONMENT
(U.S. CODE, TITLE 18, SECTION 1001), ANDIOR REVOCATION OF ANY STATION LICENSE OR
CONSTRUCTION PERMIT (U.S. CODE, TITLE 47, SECTION 312(a)(11), AND/OR FORFEITURE
(U.S. CODE, TITLE 47, SECTION 503).

I certify to the best of my knowledge, information and belief, all statements contained in this report are true and correct.

..

Signed

Title

Assistant Secretar
Date

November 1991
Name of Respondent

Allan Brown
Telephone No. (include area code)

714 832-2 0

FCC NOTICE TO INDIVIDUALS REQUIRED BY THE PRIVACY ACT AND THE PAPERWORK REDUCTION ACT

The solicitation of personal information requested in this application is authoriZed by the Corrmunications Act of 1934, as
amended. The principal purpose for which the information will be used is to determine if the license renewal requested is
consistent with the public interest. The staff, consisting variously of attorneys, accountants, engineers, and applications examiners,
will use the information to determine whether the license renewal appJication should be granted, denied, dismissed or designated
for hearing. If all the information requested is not provided, the application may be returned without action having been taken
upon it or its processing may be delayed while a request is made to provide the missing information. Accordingly, every effort
should be made to provide all necessary information. Your response is required to obtain the requested authority.

Public reporting burden for this collection of information is est mated to average 3 hours per response, including the nne for
reviewing instructions, searching existing data sources, gathering and maintaining the data needed, and completing and reviewing
the collection of information. Send corrments regarding this burden estmate or any other aspect of this collection of
information, including suggestions for reducing this burden to Federal Corrmunications Corrmission, Office of Managing Director,
Washington, DC 20554, and to the Office of Information and Regulatory Affairs, Office of Management and BUdget, Paperwork
Reduction Project (3060-0113), Washington, DC 20503.

THE FOREGOING NOTICE IS REOUIRED BY THE PRIVACY ACT OF 1974, P.L. 93-579, DECEMBER 31, 1974, 5 U.S.C.
552a(e)(31 AND THE PAPERWORK REDUCTION ACT OF 1980, P.L. 96-511, DECEMBER 11, 1980, 44 U.S.C. 3507.

".

FCC 311ll (P age 2)

November 111110





Recruit prospective employees from educational institutions, including area schools and colleges with minority
and women enrolments. EdLicational institutions contacted for recruitment purposes during the past 12 months
and the nllTlber of minority and/or women referralS are:'

Educational Institution Number of Referrals
MinOrity Women

The Atlanta Institute of Art o ·0

o Contact a variety of minority and women's organiZations to encourage the re ferral of qualified minority and
women applicants whenever job vacancies occur. Examples of such organiZations contacted during the past 12

months are:

o

OrganiZation

NAACP
Urban League
Local Churches

We encourage present employees to refer qualified minority and women
for job openings. The mrnber of minority and/or women referrals are:

Other (specify) and the nllTlber of minority, and/or women referrals are:

Number of Referrals
Minority Women

0 0
0 0
0 0

MinOrity Women
candidates 2 2

Minority Women

IV. JOB HI RES

A broadcast station must consider applicants for job openings on a nundiscrminatory basis. Further, to assure that
qualified minorities and women are given due consideration for availablb positions, it must make efforts to encourage
them to apply for job Openiny:>.

During the twelve-month period prior to filing this application
..E~e;.l;buro.lu=.lia","r...y~2=-5"-1.'_1""9""9...1 and end ing (Month - Day - Year), Novembe r 26. 1991

beginning (Month - Day-Year)
we hired:

Total hires __9 _ Minorities 5 Women __..;;3;.... _

During this period, for positions in the upper four jab categories, we hired:

Total hires, upper _9 _
four categOries

V. PROMOTIONS

Minorities 5 _ Women 3 _

A broadcast station must promote ind'lViduals on a nondiscrminatory basis. Further, to assure that qualif'ad minorities and
women are given due consideration for promotional opportunities, it must make efforts to encourag'a 'them to qualify
and apply for advancement.

During the twelve-month period prior to filing this application
.=;F.lieu.bu.r-.lluiia!olr~Yt......:2=..5.u...'....:lI.11f.91f.9.;!;1___ and end ing (Month - Day - Ya ar) November 26. 1991

beginning (Month-Day-Year)
we promoted:

Total promotions o Minorities o Women __..;;0;.... _

During this periOd, in the upper four jOb categories, we promoted:,
Total prOmotions, upper ..lIO'--__

four categories

VI. AVAILABLE LABOR FORCE

Minorities o Women o

A broadcast station must evaluate its employment profile and job turnover against the availability:;' minorities and
women in the relevant labor market. The FCC will use labor force data for the MSA in which your sTa~:;n is locaTed, or
counTy daTa if The sTaTion is noT located in an MSA, to evaluate your station's equal employment ef'::rTs. If you use
These data in your evaluaTion, you need not submiT Them to the FCC.

FCC 396 (Page 4)

NovemDer 1990



This sectiOn is optional:

AS an alternative to MSA or county labor force data, you may use other data that more accurately reflect the
percentages of women and minorities in the labor force available to your station. If such alternative data are used, that
data must be submitted on the table below and an explanation attached as to why they are more appropriate.

Blacks American
Percentage not of Asian or Indians

in the Women Hispanic PacifiC or Alaskan Hispanics
Labor· Force Origin Islanders Natives

'I,
I

The above information is for:

VI I. COMPLAINTS

o
D

M.S.A. 0
Other (specify)

City o County

You must provide here a brief description of any complaint which has been filed before any body having competent
jurisdiction under Federal, State, territorial or local law, alleging unlawful discrmination in the emplo't'"'ent practiCes of
the station including the persons involved, the date of filing, the court or agency, the file number (if any), and the
disposition or current status of the matter. Examples of such jurisdictiOn may include the Equal Emplo't'"'ent Opportunity
Commission, state and local equal opportunity commissions, or other appropriate agencies.

-None

VI II. OTHER INFORMATION

You may also describe other information that you believe would allow the FCC to evaluate more completely your .efforts
in providing equal opportunity in employment at your station. Submission of such information is optional. Among the
additional information you may choose to provide are:

Any training programs the station has undertaken that are designed to enable minorities and women to compete in the
broadcast employment market inCluding, but not necessarily Imited to, on-the-job training and assistance to students,
sChools or colleges.

See attached statement

Any problems the station has experienced in assuring equal employment opportunity, or attracting qualified minority and
women candidates for employment or promotion.

Af'ti efforts the station has undertaken or will undertake to p1-'omote equal opportunity in its emplo'l'"'ent and to
encourage appliCations from minorities and women.

FCC 3M cp. I)

Novemtlef '080



STATEMENT

All employees of WHSG-TV receive at least 40 hours of

on-the-job training provided by the station staff, which gives

each employee, whatever his or her job title, a basic

understanding of certain aspects of station operation, including:

the station log; the program log; what the master control does;

the EBS checklist and procedures; and a description of the

station's equipment, identity, purpose and operation. Each

employee is given a written manual covering these topics, as well

as others, for reference and study.

This general training in basic station and FCC procedures

and the written manuals, gives the staff greater versatility,

and assists the station staff in identifying and promoting

employees who have talents in areas other than those covered by

their specific job title.

WHSG-TV maintains contacts with various recruitment

services, as noted in Form 396.


